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QIL.At present the organizations are facing very high challenges because of the changes in an
organization structure, labour market, style of business, expanding boundaries of business to
name a few. In the Ghanaian context, discussed any five (5) challenges and how these challenges
have made Human resource development (HRD) important to cope with these changes.
(30marks)

Q2. Explain any five (5) critical dimension of employee counselling.
(20marks)

Q3. Mention and explain any four (4) challenges encountered in implementing and managing

Performance Appraisal System.

(20marks)

Q4.Mention and explain the process of career planning.
(20 marks)

Q5. (a) Explain any five (5) human resource management interventions that relate to personnel

practices used to integrate people into organizations,
(20marks)

Q6. Explain any five (5) skills of effective coaching, P2
(20marks)
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